Career Services Office

International Master In
Business Administration (iMBA)

Employment Report

2025

S -
- =

" ASIAN :
INSTITUTE o=
MANAGEMENT




Executive Summary

The International Master in Business Administration (iIMBA) Class of 2025 delivered strong employment outcomes, reflecting the
program’s continued ability to prepare graduates for leadership and management roles across industries. Of the 41 graduates
who responded to the employment survey, 20 were actively seeking employment while 21 were not seeking employment due to
existing career commitments, sponsorship arrangements, or other professional pursuits. Among those seeking employment, 75%
secured full-time roles within three months of graduation, increasing to 85% within six months. Graduates also reported a 101%

increase in annual compensation following completion of the program, demonstrating the significant career and financial value of
an AlM degree.
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Placement Outcomes and Key Insights

The employment outcomes of the Class of 2025 highlight the resilience and adaptability
of AIM graduates in an increasingly competitive labor market. While only a quarter of
graduates had secured employment by graduation, placement rates increased
significantly in the months that followed, indicating sustained employer demand for
business professionals with strong analytical, leadership, and strategic capabilities.

25% ----- 85%

Employment at Employment after
Graduation Graduation (after 6 months)

The progression from 25% employment at graduation to 85% within six months

demonstrates the long-term value of the program and the effectiveness of
graduates’ job search strategies.
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Sources of Job Offers

Graduate-facilitated opportunities accounted for 59% of all accepted job offers,
underscoring the importance of personal networks, professional experience, and
proactive job-search efforts. AIM Career Services Office-facilitated opportunities
accounted for 35% of placements, while faculty and alumni referrals, including
opportunities arising from Action Consulting Projects, contributed 6%.

These results demonstrate the complementary role of institutional support and
graduate initiative in achieving successful employment outcomes.
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Salary Impact

Graduates reported average annual pre-program earnings of USD15,357 and average
annual post-program earnings of USD30,834. This represents a 101% increase in
compensation following completion of the program.

The results reflect the program’s ability to accelerate career progression, unlock new
opportunities, and strengthen graduates’ positioning for higher-value leadership and
management roles.
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IMBA 2025 Class Profile
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IMBA 2025 (Full-Time)
Designation and Roles

Analyst

Assistant Manager

Brand Manager

Chief of Staff

Consultant
Corporate Finance

Corporate Planning

Director of Finance

Executive HR Operations

Lead Product Consultant

Management Trainee

Senior Business Development Executive

Six Sigma Consultant
Software Engineer

Senior Consultant



Career Services Impact

Career Services initiatives played a significant role in graduate success. Programs such as AIM-REACH, mentorship opportunities,
networking sessions, recruitment activities, career consultations, interview preparation workshops, and employer engagement
events helped connect graduates with prospective employers and strengthen their career readiness.



Insights and Recommendations

The Class of 2025 results reinforce the value of combining rigorous academic training with structured career development support.
Continued expansion of employer partnerships, alumni engagement, mentorship opportunities, and career-readiness initiatives

will further strengthen employment outcomes. Encouraging earlier engagement with recruitment activities may also support
faster placement rates among future cohorts.




Student Testimonial

My AIM experience allowed me to explore both career opportunities in the
Philippines and back home in California. Becoming the Director of Finance
for Little Manila Rising was an opportune moment to fuse together the
financial management and capital allocation knowledge | had gained from
the MBA with my passion for equity and social impact.

Currently, we are underway on a raise for capital for our South Stockton
Rising Fund which will be the foundation for a pipeline of community
development projects in our service area, which includes, but is not limited
to mixed use and affordable housing, a health campus, and a tree nursery
and education center. The process for getting Little Manila Rising more deal
ready, navigating the different options for capital, and building up our
balance sheet strength is a complex financial story to tell. I'm proud to say |
developed the majority of that vocabulary during the time | was at AIM.

Jared Michael M. Semana, iMBA 2025

Director of Finance
Little Manila Rising (United States of America)
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Executive Summary

The Master of Science in Data Science (MSDS) Class of 2025 achieved outstanding employment outcomes,
reflecting the growing demand for professionals with advanced analytics, artificial intelligence, and data-driven
decision-making capabilities. Of the 24 graduates who responded to the employment survey, 12 were actively
seeking employment while 12 were not seeking employment due to existing professional commitments,
sponsorship arrangements, or further educational pursuits. Among graduates seeking employment, 92%

secured full-time roles within three months of graduation. Graduates also reported a remarkable 144% increase
in annual compensation following completion of the program.
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Placement Outcomes
and Key Insights

The Class of 2025 demonstrated exceptionally strong placement performance.

Employed
within 3 Months

Nearly all graduates seeking employment secured jobs within three months
of graduation. These outcomes highlight the market relevance of data science
capabilities and the increasing demand for professionals who can translate data

into actionable business insights.

The consistently high placement rate reflects both employer confidence in
AIM graduates and the practical nature of the program’s curriculum.
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Sources of Job Offers

Employment outcomes were evenly distributed between institution-supported and
graduate-led efforts. AIM Career Services Office-facilitated opportunities accounted
for 45% of placements, while graduate-facilitated opportunities contributed
another 45%. Faculty and alumni referrals generated 10% of accepted offers.

These results demonstrate the strength of the Institute’s professional ecosystem while
nighlighting graduates’ ability to independently compete in the job market.
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Salary Impact

MSDS graduates reported average annual pre-program earnings of USD13,429
and average annual post-program earnings of USD32,715. This represents a 144%

increase in compensation following completion of the degree.

The significant salary uplift highlights the value employers place on advanced
analytics, machine learning, and data science expertise.
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Salary and Function Overview

Reported compensation was strongest among graduates working in Consulting and
Strategic Planning functions, with reported salaries reaching as high as USD120,000.
Additional functions represented in the survey included Finance, Leadership

and General Management, and Research and Development.

These outcomes illustrate the versatility of data science skills across a broad range
of industries and organizational functions.

Finance

US D 1 20, 000 Leadership and

Consulting and Strategic General Management

Planning Functions
Research and Development
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MSDS 2025 (Full-Time)
Designation and Roles

B Data Scientist I Trust Process Improvement Officer
B Junior Data Scientist %] Air Traffic Control Officer

B Management Consulting Analyst (] Risk Analytics Officer

B Chief of Staff [ Marketing Data and Insights Analyst
B Al Developer ] Consultant



Career Services Impact

Career Services initiatives played a significant role in graduate success. Programs such as AIM-REACH, mentorship opportunities,
networking sessions, recruitment activities, career consultations, interview preparation workshops, and employer engagement
events helped connect graduates with prospective employers and strengthen their career readiness.



Insights and Recommendations

The Class of 2025 outcomes reinforce the Institute’s position as a leading provider of data science talent in the region.
Continued investment in employer partnerships, experiential learning opportunities, industry collaborations, and career

development initiatives will help sustain strong placement outcomes and ensure graduates remain competitive in a
rapidly evolving digital economy.




Student Testimonial

The Career Services Office helped me reflect more intentionally on my career
direction and how to present my background more clearly. The career
counseling sessions were useful because they helped me articulate the
connection between my experience as an educator, my training in data
science, and my interest in public sector innovation.

This mattered to me because my path was not a straightforward shift into
a purely technical role. | was not simply looking for any data science job.
| was looking for work where data science could be used to understand
and improve real education systems. CSO helped me think through how
to communicate that direction with more clarity and confidence.

Cristopher Nash Jasmin, MSDS 2025

Data Scientist
Department of Education (DepEd)
Education Center for Al Research (ECAIR)




Student Testimonial

The career management sessions provided by the CSO helped me better
understand the end-to-end recruitment process, from preparing
applications and interviews to evaluating job offers and onboarding into a
new organization.

The guidance | received allowed me to approach each stage with greater
confidence and preparation. These experiences enabled me to successfully
secure a Data Scientist role and navigate my transition into a highly
technical and competitive field.

Gerard Ilvan Lucos, MSDS 2025

Data Scientist
Chevron




About the Career
Services Office

The AIM Career Services Office remains committed to supporting
students and graduates through career coaching, employer
engagement, recruitment activities, and professional development
programs. By working closely with industry partners, faculty, and
alumni, the Office continues to strengthen pathways from education
to employment.




